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I N T R O D U C T I O N
The Contractor shall have sole and complete responsibility for the implementation of a job-site safety plan and shall take necessary precautions for the health and safety of employees and fully comply with applicable provisions of all sections of 29 CFR 1926-OSHA Construction Industry Safety and Health Standards, 29 CFR 1910-OSHA General Industry Safety and Health Standards, National Fire Protection Association codes, APR 8715.1, Chapter 27 and all standards or codes referred to in the listed document and any other applicable standards.
Due to the changing nature of health and safety regulations, and because new information is constantly becoming available, this plan is subject to change.
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 STATEMENT OF COMPANY POLICY: WORKPLACE SAFETY AND HEALTH POLICY	
(Insert Safety Policy Statement here.)


THE SITE-SPECIFIC SAFETY PLAN (SSSP)
_____________________________________________________________________________________
Name of Contractor has the project goal of ZERO accidents and ZERO injuries, with work tasks designed to minimize or eliminate hazards to personnel, processes, equipment, and the general public. No worker should ever perform a task that may endanger their own safety and health or that of others.
This SSSP outlines the Environment, Safety, and Health (ES&H) requirements and guidelines developed for Name of Project. These requirements are written to help protect site personnel, visitors, and the general public from exposure to potential E S &H hazards on this job site. There are several plans and actions that are included to ensure that we act to protect the environment, the general public, as well as our workforce during the construction phase of this project. This plan shall be updated if there are major changes to project conditions, situations, or exposures, and those revisions shall be noted on the document. An employee acknowledgement form documents that each employee understands the SSSP and will implement these safety and health requirements on this job site.
 


Section 1: Scope of Work 
(This is where the company describes the scope of work they have been awarded to perform. Whether it's new construction, support or remodeling work, and the reason you're executing the project)
(Below are items the company needs to consider when developing the SSSP)

Insert description of specific contract responsibilities. Briefly describe the scope of work; and duration of project.)
Describe the type of project/facility/# of sq. feet, # stories or max. height of construction; location/neighborhood description; residential, commercial, mixed use community, etc. Describe any unusual site conditions/exposures; include an overview of activities or tasks that subcontractors will perform.)
We are providing construction services for the scope of work as specified in. Construction services include the following:

Section 2: Safety and Emergency Contacts
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

Should include the project name, the location, name of the general contractor and subcontractor point of contract with their phone number from the SSHO, to the superintendent, or any other party involved which represent the company.

Section 3: Accident and Incident Investigation
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

All accidents/incidents are investigated by the Project Superintendent/ Safety Manager. Copies of these incident reports are provided to the Ames Safety, Health and Medical Service Division and are also reviewed by the Ames Safety, Health and Medical Service Division during project visits.



Section 4: Training
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)
Name of Contractor has a comprehensive safety and health training program tailored to the scope of work for this project. All employees receive a project safety orientation upon assignment to the project. Topics include but are not limited to:
•	Fall Protection
•	Scaffold Safety
•	Ladder Safety
•	Hazard Communication
•	Housekeeping
•	Lock Out/ Tag Out

Training records are maintained electronically and/or on site in the job site office. Should OSHA visit our job site, these training records are one indication of our implementation of an active safety program on this site.
“All hands” safety meetings are scheduled to review safety inspections, findings, and corrective actions taken; critical safety procedures, discuss recent workplace incidents, and to celebrate safety milestones. The Project Manager/Superintendent should schedule routine “all hands” meetings in advance or set a regular date/time to be sure that all workers can plan to attend this safety meeting. Records of these meetings are on file in the job site office with attached attendance sheets.
Contractor shall conduct a project specific safety orientation for all Subcontractor personnel who work on the project.
Contractor shall conduct a pre-mobilization safety meeting with each trade prior to the trade commencing work and keep minutes of the meeting.
Contractor shall hold daily “toolbox” safety meetings prior to the start of each work shift. The meeting shall have a duration of 10 to 15 minutes and must be documented






Section 5: Occupational Health
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

Medical Services
The following clinic and/or hospital provide emergency medical treatment to workers injured on this job.

Facility Name and Location Address + Telephone #.

Emergency Medical Response
The Contractor displays posters with emergency telephone numbers and locations of emergency facilities in visible locations and at selected phone locations throughout the project area (including subcontractor facilities). The following information is provided:
•	Hospital name, location, and number (consistent with selected medical treatment facilities)
•	Physician name, location, and number (consistent with selected medical treatment facilities)
•	Police department name, location, and number
•	Fire department name, location, and number


Medical Monitoring
Potential health hazards associated with this project require implementation of the following medical monitoring has been established (if necessary)

Labor Classification		Monitor for			Comments                                             
All employees		Hearing			Pre-employment, annual, and exit exams
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
 




Section 6: Site Specific Safety Plan
(Explain how the company will meet this requirement)
 (Below are items the company needs to consider when developing the SSSP)

These OSHA standards listed below should be included in your SSSP if they are applicable to your scope of work. Included in each element are questions that if applicable should be answered according to your company’s safety policies.

•	Section 6A: Hazard Communication Standard - 29 CFR 1910.1200 
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)
1.	Is there a list of hazardous substances used in your workplace and an SDS readily available for each hazardous substance used?
2.	Is there an employee training program for hazardous substances that includes:
a.	an explanation of what an SDS is and how to use and obtain one;
b.	SDS contents for each hazardous substance or class of substances;
c.	explanation of "A Right to Know";
d.	identification of where an employee can see the written hazard communication program;
e.	location of physical and health hazards in particular work areas and the specific protective measures to be used; and
f.	details of the hazard communication program, including how to use the labeling system and SDSs.
3.	Are employees aware of the potential hazards and trained in safe handling practices for situations involving various chemicals stored or used in the workplace such as acids, bases, caustics, epoxies, phenols, etc.?
4.	Are all employees required to use personal protective clothing and equipment when handling chemicals (gloves, eye protection, respirators, etc.)?
5.	Have appropriate control procedures been instituted for hazardous materials, including safe handling practices and the use of respirators and ventilation systems?

•	Section 6B: Housekeeping- 29 CFR 1910.22 and/or 29 CFR 1926.25
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are all worksites clean, sanitary and orderly?
2.	Are work surfaces kept dry and appropriate means taken to assure the surfaces are slip-resistant?
3.	Are all spilled hazardous materials or liquids, including blood and other potentially infectious materials, cleaned up immediately and according to proper procedures?
4.	Is combustible scrap, debris and waste stored safely and removed from the worksite promptly?

•	Section 6C: Hand and Power Tools- 29 CFR 1926 Subpart I or 29 CFR 1910 Subpart P
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are grinders, saws and similar equipment provided with appropriate safety guards?
2.	Are power tools used with proper shields, guards, or attachments, as recommended by the manufacturer?
3.	Are circular saw guards checked to ensure that they are not wedged up, leaving the lower portion of the blade unguarded?
4.	Are all cord-connected, electrically operated tools and equipment effectively grounded or of the approved double insulated type?
5.	Are all tools and equipment used at the workplace in good condition?

•	Section 6D: Mechanized Equipment- 29 CFR 1926 Subpart O
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are employees properly trained in the use of the type of mechanized equipment they operate?
2.	Are only trained and/or licensed (if required) personnel allowed to mechanized equipment?
3.	Does the mechanized equipment have a warning horn, whistle, gong, or other device that can be clearly heard above normal noise in the areas where it is operated?
4.	If mechanized equipment is in need of repair removed from service immediately?

•	Section 6E: Trenching and Shoring- 29 CFR 1926 Subpart P
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	A “Competent Person” is on site to identify hazards at all times. Competent person name:
2.	Are Workers protected from cave-ins in all excavations by an adequately designed protective system?
3.	Is Work done only in areas protected by sloping and benching, a support system, a shield system, etc?
4.	Are material and equipment used for protective systems are the right size, in good condition, and free of defects?
5.	Does the Competent Person inspects (a) every day before work, (b) after every rainstorm, and (c) as needed, for evidence of possible cave-ins, failure of systems, hazardous atmospheres, etc?
6.	A lookout person is standing by at all times while employees are physically in the trench.

•	Section 6F: Traffic Control- 29 CFR 1926 Subpart G
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are aisles and passageways kept clear and marked as appropriate?
2.	Are holes in the floor, sidewalk, or other walking surface repaired properly, covered, or otherwise made safe?
3.	Are spilled materials cleaned up immediately?
4.	Are aisles or walkways that pass near moving or operating machinery, welding operations, or similar operations arranged so employees will not be subjected to potential hazards?

•	Section 6G: Fall Protection- 29 CFR 1926 Subpart M and/or 29 CFR 1926 Subpart X
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are all ladders maintained in good condition, joints between steps and side rails tight, all hardware and fittings securely attached, and moveable parts operating freely without binding or undue play?
2.	Are non-slip safety feet provided on each metal or rung ladder, and are ladder rungs and steps free of grease and oil?
3.	Are employees prohibited from using ladders that are broken, have missing steps, rungs, or cleats, broken side rails, or other faulty equipment?
4.	Are metal ladders inspected for damage?
5.	Are floor openings guarded by a cover, a guardrail, or equivalent on all sides (except at stairways or ladder entrances)?

•	Section 6H: PPE- 29 CFR 1910 Subpart I
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Has the employer determined whether hazards that require the use of PPE (e.g., head, eye, face, hand, or foot protection) are present or are likely to be present?
2.	Have both the employer and the employees been trained on PPE procedures, i.e., what PPE is necessary for job tasks, when workers need it, and how to properly wear and adjust it?
3.	Are protective gloves, aprons, shields, or other means provided and required where employees could be cut or where there is reasonably anticipated exposure to corrosive liquids, chemicals, blood, or other potentially infectious materials?
4.	Are approved safety glasses required to be worn at all times in areas where there is a risk of eye injuries such as punctures, abrasions, contusions, or burns?
5.	Is appropriate foot protection required where there is the risk of foot injuries from hot, corrosive, or poisonous substances, falling objects, crushing, or penetrating actions?
6.	Are hard hats required, provided and worn where danger of falling objects exists?
7.	A Class II safety vest required to be worn at all times?

•	Section 6I: Lock-out/ Tag-out- 29 CFR 1910.147
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Is all machinery or equipment capable of movement required to be de-energized or disengaged and blocked or locked out during cleaning, servicing, adjusting, or setting up operations?
2.	If the power disconnect for equipment does not also disconnect the electrical control circuit, are the appropriate electrical enclosures identified and is a means provided to ensure that the control circuit can also be disconnected and locked out?
3.	Does the lockout procedure require that stored energy (mechanical, hydraulic, air, etc.) be released or blocked before equipment is locked out for repairs?
4.	Is there a means provided to identify any or all employees who are working on locked-out equipment by their locks or accompanying tags?
5.	Is it required that only the employee exposed to the hazard can place or remove the safety lock?

•	Section 6J: Hot Work- 29 CFR 1910 Subpart Q
(If applicable - Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are only authorized and trained personnel permitted to use welding, cutting, or brazing equipment?
2.	Are signs posted reading "DANGER, NO SMOKING, MATCHES, OR OPEN LIGHTS," or the equivalent?
3.	Are approved safety glasses required to be worn at all times in areas where there is a risk of eye injuries such as punctures, abrasions, contusions, or burns?
4.	Do eye protection, helmets, hand shields and goggles meet appropriate standards?
5.	Is a check made for adequate ventilation in and where welding or cutting is performed?
6.	Is suitable fire extinguishing equipment available for immediate use?

•	Section 6K: Environmental- 29 CFR 1910 Subpart J
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are wet methods used, when practicable, to prevent the emission of airborne asbestos fibers, silica dust and similar hazardous materials?
2.	Are exhaust stacks and air intakes located so that nearby contaminated air will not be recirculated within a building or other enclosed area?
3.	Are wet methods used, when practicable, to prevent the emission of airborne asbestos fibers, silica dust and similar hazardous materials?
4.	Are employees aware of the hazards involved with the various chemicals they may be exposed to in their work environment, such as ammonia, chlorine, epoxies, caustics, etc.?



•	Section 6L: Occupational Health- 29 CFR 1910 Subpart K
(Explain how the company will meet this requirement)
(Below are items the company needs to consider when developing the SSSP)

1.	Are employees prohibited from smoking or eating in any area where contaminants are present that could be injurious if ingested?
2.	Are medical personnel readily available for advice and consultation on matters of employees' health?
3.	Are emergency phone numbers posted?
4.	Are fully supplied first aid kits easily accessible to each work area, periodically inspected and replenished as needed?
5.	Is there an eye-wash station or sink available for quick drenching or flushing of the eyes and body in areas where corrosive liquids or materials are handled?




